
NORTHVILLE PUBLIC SCHOOLS
MANAGING OUR FUTURE

  ANNUAL HEALTH CARE CONTRIBUTION AS A PERCENT OF
SALARY  

2009-2010
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Blue Bars    PPO2 Coverage
(Light Gray on black/white copy)

Red Bars     PPO1 Coverage
(Dark Gray on black/white
copy)

HAP - Elective-employee pays the 
difference beyond cost of PP02.

* Supt/Asst Supt/Director, Principals, Other Administrators, Teachers  (1/2 of 1% of annual salary)
* Custodians, Maintenance, Food Service, Transportation                    (Fixed dollar amount of $390)
* K-12 Paraprofessionals, SEP Paraprofessionals                                 (1/4 of 1% of annual salary)
* Office Support Personnel                                                                     (1/8 of 1% of annual salary)


